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In accordance with IRS Circular 230, this newsletter 
is not to be considered a “covered opinion” or other 
written tax advice and should not be relied upon for 
IRS audit, tax dispute, or any other purpose.

TAX CALENDAR
JULY 2010
July 15
Employers. For Social Security, Medicare, withheld income tax, and 
nonpayroll withholding, deposit the tax for payments in June if the 
monthly rule applies.

AUGUST 2010
August 2 
Employers. For Social Security, Medicare, and withheld income tax, 
file Form 941 for the second quarter of 2010. Deposit any undeposited 
tax. (If your tax liability is less than $2,500, you can pay it in full with a 
timely filed return.) If you deposited the tax for the quarter in full and on 
time, you have until August 10 to file the return. 

For federal unemployment tax, deposit the tax owed through June if 
more than $500. 

If you maintain an employee benefit plan with a calendar year end, file 
Form 5500 or 5500-EZ for calendar year 2009.

August 10
Employers. For Social Security, Medicare, and withheld income tax, file 
Form 941 for the second quarter of 2010. This due date applies only if 
you deposited the tax for the quarter in full and on time. 

August 16
Employers. For Social Security, Medicare, withheld income tax, and 
nonpayroll withholding, deposit the tax for payments in July if the 
monthly rule applies.
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•• Income tax deductions. Taxpayers 
who itemize deductions on their 
income tax returns can deduct 
medical expenses that exceed 7.5% 
of their adjusted gross income 
(AGI). That threshold will rise to 
10% of AGI. Effective date: 2013 
(The threshold remains 7.5% in 
the years 2013 through 2016 for 
taxpayers who are age 65 and older 
or reach age 65 before the end of 
the tax year.)

•• IRA distributions. Taxpayers 
who take money from their IRAs 
before age 59½ generally owe a 
10% penalty in addition to regular 
income tax. There are several 
exceptions to this penalty, including 
amounts spent on medical care that 
exceed 7.5% of AGI.

Example: Ashley 
Grant, age 55, has AGI 
of $100,000 and spends 
$12,000 this year on unreimbursed 
medical expenses. Her 7.5% 
threshold is $7,500 so the excess is 
$4,500. Thus, Ashley can take up 
to $4,500 from her IRA this year 
without owing the 10% penalty.

Under the new legislation, the 
threshold will rise to 10% of AGI. 
For Ashley, that would be $10,000 
(10% of her $100,000 AGI) so 
her penalty-free IRA withdrawals 

would be reduced to $2,000. 
Effective date: 2013.

•• Flex plans. Many employers 
offer cafeteria plans, also 
known as flexible spending 
arrangements (FSAs). These 
plans allow employees to pay 
certain expenses, including 
health care costs, with pretax 
dollars. At many companies, 
employees can contribute up 
to $5,000 of compensation to 
health care FSAs. The new laws 
will limit annual health care FSA 
contributions to $2,500. Effective 
date: 2013.  g




